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B The teacher has to read, organize, synthesize, analyze and present
the knowledge structurally and systematically to the students. The
teacher can only do what he/she knows

B Students here have no incentive to do what the teacher has already
for them and will increasingly relies on teacher to spoon-feed
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This may be an exaggeration, but it can truly happen to 15-20
% of students at any given time after the first 30 min of lecture
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Problem-exploration:
to understand, to define,

to search, to analyze
H and to synthesize ]i}_'f{
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Problem-solving:

to exchange, to discuss,
to refine, to change,
to add and to conclude
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Need clinical context to

relate the collaborative .~
learning to the practice p?@QF@%&W@

of health professionals

Interdisciplinary
integration via
self-directed
learning

v T\

Pre-clinical
education

Need professional
attitude to equip skills
health professionals

with professional =TI YN erSyTa=
clinical training

Interprofessional
learning via
cooperative

competencies

Interprofessional
practice via
mutual respect &
understanding

Post-licensure
clinical practice

Need educational
settings with health
professionals who
practice
collaboratively
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Learning strategies for IPL

Mo develop a context in which learning together (PBL)
in school becomes a vital part of working together (IPP)
at workplace.

M 1o cultivate a platform for an early opportunity for
students from different professions to appreciate and
tackle a variety of intertwining learning issues in health
care (IPL).

Being a superior contextual learning philosophy,

PBL is more suitable for IPL with may involves
different professionals
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Adaptation to active leaming about clinical care
Systematic assessment of care provision
Utilize leamed skills for patient care
Patient-centered approach of caring practice
Capable of planning and execution of care
Able to set up caring objectives




Are you still with me?
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In any successful
profession

Gl

People work as a team, in which
several different professionals
put together expertise for a
common deed with a strong
sense of professionalism




Mission and definition of
Interprofessional Learning (IPL)
& practice (IPP)

“..IPL occurs when two or more
professions learn with, from, and about
each other to improve collaboration
and the quality of health care in the

work place which practices IPP.....”
(CAIPE, 1997)



Inter-professional Learning (IPL)
& practice (IPP)

Interacting

Practicing

Inter-professional Education
(IPE) = (IPL) + (IPP)
Clinical Education hould be IPE
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The goal of IPL

* Tochange the way we educate healthcare providers to
ensure they have the necessary knowledge, skills, and
attitudes to work effectively in inter-professional teams
within the evolving healthcare system.
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The way to break the barriers is
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