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ad platform
upportive facilitation
hare and self-reflect
elf-directed learning
tudent-centered setting
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4P Group spirits:

Pupil-centered
Patient-centered
Personnel-centered
People-centered

Interpersonal relationship
Self-directed learning
Team spirits

Group dynamics
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What and how to integrate in PBL?

Clinically applicable '_j‘ Vertical
and relevant
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ﬁ%ﬁ Population
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TIPS for the management

of PBL tutorials:
Time management il
Information management E8
People management F R
Session management ImAE

Group dynamic management:
An integrative & multiple management process
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Problem-exploration: :F;-
to understand, to define, A~
to search, to analyze 4
and to synthesize

1

. Problem-solving:
]\;] to exchange, to discuss,
to refine, to change,

to add and to conclude
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A functional group
looks like this .........
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Characteristics of
Assessment PEM
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What to evaluate in a person
under PBL setting ?

The quality tasks: Outcomes/competencies
£H ELIRRASRANHSIES (OBE)

Broad spectrum of knowledge/skills % j [#

Good problem-solving skills f7 2= | AR
Good team/corporate spirit B BA F A
Appropriate professional behavior & k3% 5f
Effective communication skills 74} 38 2 75
Self-directed learning skills B X ¥
Leadership potential A<t 78 A

Language skills %= A7)



Multiplicity of Performance
Assessment

Miller GE, Pyramid.

3 Study Portrollo 5 & % 25
3 Medical record & i 2238
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B Case report 5 3k &
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Summary of PBLtutorial performance

End-tutorial Mid-unit End-Unit

%+ Knowledge, Problem “*Learning skills
solving & critical thinking Prioritizing learning objectives, finds
appropriate depth and breath of learning

Acquires knowledge relevant to the unit ? , :
a4 AT b 2 materials; use these effectively and/or

Able to use it to explain concepts and

) ¥ creatively?
mechanisms? Able to critically analyze

information and apply it? o Pr'og ress
Has shown appropriate & sustained
progress through out the unit?

“*Professional behavior
Demonstrates respect for others? “»Qverall evaluation

Maintains group dynamics? Active v'S atisfactory
participation? Communicates effectively?

Able to give and accept constructive
feedback?

v'Provisional Satisfactory
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